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The sixth variable, the career reenlistment rate, is the percentage of eligible individuals completing two or more enlistment contracts who reenlisted for an additional service tour. This variable which is another measure of supply is utilized in place of the first-term reenlistment rate since the latter reflects the impact of the VRB. Because of this, use of the first-term reenlistment rate can lead to the paradoxical conclusion that all other things being equal, the Navy assigns VRBs to ratings with high first-term reenlistment rates.
The relationship between first-term and career reenlistment rates is seen more clearly from Tables 1 and 2 . In Table 1 , first-term and career reenlistment rates are shown for ratings with and without a VRB in 1971. Table 3 , it is noticed that when the variables X , X , and X, are used, the probability of obtaining an F value as large as 3.08 by chance is 0.05. This small value suggests that these three variables costs on a per annum basis were only slightly less for stewards, $10,588, than for aviation fire control technicians, $10,936, reflecting the importance of fixed costs in the estimates.
-9 -TR-1234 Table 2 Correlation the ratings, the probability of obtaining the observed F value is 0.25, i.e., an outcome that could have resulted by chance, e.g., by using an unbiased coin to classify the skill ratings into V and NV .
As indicated by the last column in Table 3 -12 -TR-1234 observed F ratio decreases to .005. ' On the basis of this small probability, it is concluded that the career manning ratio, the ratio of sea billets to shore billets, and the career reenlistment rate are the primary variables used by the Navy in assigning VRB.
In the discussion above, it has been argued that the manning ratio would be a more meaningful measure of labor market balances if it were based on all personnel rather than being restricted to career personnel.
The natural question arises as to whether the replacement of X by X in lines 2-4, 6 permits a mapping of skill ratings into Navy categories V and NV . As can be inferred from lines 7-10, when X" is substituted for X-, the differentiation of the groups is poor. For example, when X~ , X. , X. are used to classify the skill ratings, the probability of obtaining the observed F value is 0.10, again an outcome that could be due to chance. In only one instance (line 9) was the F value low when X~ is employed. In this case the probability of obtaining the observed F value was .05, but the fit was no better than the poorest fit obtained when X was used. This result can be compared to the case where X 1 , X_ , X. are used, for which the probability of Table 4 . Table 4 Average Table 4 are not conclusive, they are consistent with the hypothesis that the VRB was a factor cushioning the potential decline in first-term reenlistment rates among ratings in which it was offered. The findings of this paper suggest some first steps in increasing the magnitude of the positive impact of the VRB.
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